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Shropshire and Wrekin Fire and Rescue Authority 

Human Resources Committee  
Appeals Hearings 

 at Headquarters, Shrewsbury 
on Thursday, 29 September 2011 at 3.30 pm 

 
Agenda 

 
1 Election of Chair 

To elect a Chair for the ensuing year 
 

2 Introductions 
 

3 Apologies for Absence 
 

4 Declarations of Interest 
Members are reminded that they should declare any personal and/or 
prejudicial interests at this point and that they should leave the meeting room 
before any item, in which they have a prejudicial interest, is discussed. 

 
5 Public Questions 

Members are asked to receive any questions, statements or petitions, of 
which notice has been received, from members of the public. 

 
6 Appeals Panel Procedure 

A copy of the procedure to be followed by the Panel will follow marked 6. 
 
Consideration of each case will be in private.  The Appeal Hearing is not 
intended to revisit all of the details of the case but to focus on the specific 
elements, ie the grounds of appeal, which the employee has put forward in 
his/her appeal.  
 

7 Local Government Act 1972 
For decision 
Members are asked to consider a resolution under section 100A(4) of the 
Local Government Act 1972 that the public be excluded from the meeting for 
the following items on the grounds that it involves the likely disclosure of 
exempt information, as defined by the provisions of Part I of Schedule 12(A) 
to the Act, by virtue of Paragraphs 1, 2 and 3. 

 
8 Appeal 1 

To provide Members with information regarding the sickness absence and 
sick pay of an employee, allowing consideration of his/her appeal against the 
decision of the panel of senior managers with regard to the amount of 
additional sick pay paid. 
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9 Appeal 2 
To provide Members with information regarding the sickness absence and 
sick pay of an employee, allowing consideration of his/her Appeal against the 
decision of the panel of senior managers with regard to the amount of 
additional sick pay paid. 


